
FA & EML Scheme Developer Job Advert – 05.22v1 

Job Advert: Technical Scheme Developer – Fire Alarm and Emergency Lighting 

Location: Nationwide; travel throughout UK for delivery 

Terms: Permanent Full-Time. Starting immediately 

Salary: £ Competitive based on experience 

About the Role 

We are looking for an experienced Technical Scheme Developer to join our ever-growing technical 
team. An opportunity has arisen for an individual to progress with the development and 
implementation of competence schemes in the commercial fire alarm and emergency lighting 
sectors. The role will be expected to cover Scheme development and documentation preparation, 
through to external accreditation, implementation, and ongoing operations. 

The right candidate must have previous knowledge of competence schemes and ideally been 
involved in the development and accreditation of technical schemes. You would need to be 
someone who understands the technical aspects of fire detection and fire alarm systems in both the 
non-domestic and domestic sectors, possessing the relevant industry knowledge and experience. 
The successful candidate could be based anywhere within the UK, however a willingness and 
flexibility to travel is also needed for on-site technical audits for example. Our headquarters are in 
Mansfield, Nottinghamshire and attendance would be required there from time to time. 

Requirements 

Good working knowledge of: 

• Fire detection, fire alarm systems and emergency lighting, to include their design,
installation, commissioning, and maintenance. Non-domestic and domestic. 

• Competence schemes and management systems
• Previous experience in the accreditation process of competence schemes an advantage
• Proficient in the use of MS Office and Windows, to assist with Scheme documentation

preparation 
• Can demonstrate initiative and be a self-starter who is confident to take on Scheme

development and implementation 
• Experience and knowledge of project management / PRINCE2® qualification desirable
• Excellent time management and organisational skills
• Must have full right to work in the UK

Benefits 

• 25 days p/a + statuary holidays
• Health Cash Plan enrolment following probation period
• Company car or car allowance


